Equality Objective Statement - Reviewed November 2018
At University Academy Keighley we endeavour to ensure that, whatever inclination,
characteristic, aptitude or level of ability, each and every one of our students and staff
experience equal opportunities in all areas of their academy life.
UAK aims to meet its obligations under the public sector equality duty by having due regard
to the need to:
·
Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010
·
Advance equality of opportunity between people who share a protected characteristic
and people who do not share it
·
Foster good relations across all characteristics – between people who share a
protected characteristic and people who do not share it
This document meets the requirements under the following legislation:
·
The Equality Act 2010, which introduced the public sector equality duty and protects
people from discrimination
·
The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to
publish information to demonstrate how they are complying with the public sector equality
duty and to publish equality objectives
This document is also based on Department for Education (DfE) guidance: The Equality Act
2010 and schools.
The governing board will:
·
Ensure that the equality information and objectives as set out in this statement are
published and communicated throughout the school, including to staff, pupils and parents,
and that they are reviewed and updated at least once every four years
·
Delegate responsibility for monitoring the achievement of the objectives on a daily
basis to the headteacher
The Headteacher will:
·
Promote knowledge and understanding of the equality objectives amongst staff and
pupils
·
Monitor success in achieving the objectives and report back to governors
All school staff are expected to have regard to this document and to work to achieve the
objectives.

